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The  merger  of  the  Presbyterian  and  the  St.  Luke’s  Hospitals  in 
April,  1956,  was  an  historic  event  for  the  city  of  Chicago.  A 
Chicago  newspaper,  editorially  commending  the  President  and 
Trustees  of  the  Hospital  Board  for  their  faith  and  civic  leader¬ 
ship,  quoted  Dan  Burnham,  pioneer  city  planner  who  exhorted 
Chicagoans  to  “Make  no  little  plans.”  The  student  nurse  who  en¬ 
rolls  at  Presbyterian-St.  Luke’s  School  of  Nursing  plans  a  pro¬ 
fessional  future  of  great  significance  and  promise. 

The  Presbyterian-St.  Luke’s  School  of  Nursing,  created  by  the 
consolidation  of  the  Presbyterian  and  the  St.  Luke’s  Schools,  offers 
an  opportunity  to  learn  and  practice  the  nursing  profession  in  an 
educational  program  and  growing  institution  dedicated  to  pa¬ 
tients’  welfare,  medical  research,  and  teaching. 
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The  ultimate  development  plan  for  Presbyterian-St.  Luke’s 
Hospital,  which  now  includes  850  beds,  projects  the  construction 
of  clinical  and  research  laboratories,  expanded  surgical  facilities, 
and  other  services  required  to  sustain  some  1100  hospital  beds 
and  an  out-patient  department. 

The  first  completed  unit  in  the  long-range  program  was  the 
13-story,  500-bed  East  Pavilion  opened  in  1958.  In  the  fall  of 
1960,  the  Jelke  Memorial  Building,  containing  clinical  and  re¬ 
search  laboratories  and  surgical  areas,  was  opened. 

Within  the  next  decade,  the  Trustees  plan  to  culminate  a 
$20,000,000  development  program  to  replace  all  the  original 
buildings.  In  such  a  modern  and  expanding  institution  affiliated 
with  the  University  of  Illinois  College  of  Medicine  and  located 
in  the  largest  medical  center  in  the  world,  the  student  nurse  ob¬ 
tains  clinical  experience  and  a  professional  education  of  incom¬ 
parable  breadth  and  quality. 


HISTORICAL  BACKGROUND 


The  Presbyterian-St.  Luke’s  School  of  Nursing  perpetuates  the 
professional  standards  and  established  reputation  of  each  of  the 
original  schools  and  alumnae.  A  combined  total  of  6,080  nurses 
has  been  graduated  from  the  Presbyterian  School,  founded  in  1903, 
and  the  St.  Luke’s  School,  established  in  1884. 

Each  of  the  original  hospitals  was  founded  by  laymen  and 
clergy  dedicated  to  the  establishment,  support,  and  management 
of  an  institution  “for  the  purpose  of  affording  surgical  and  medi¬ 
cal  aid,  and  nursing,  to  sick  and  disabled  persons  of  every  creed, 
nationality  and  color,  and  of  affording  facilities,  and  using  them 
for  medical  education.” 

For  nearly  a  century,  the  Presbyterian  Hospital  and  the  St. 
Luke’s  Hospital  (organized  in  1883  and  1864,  respectively)  pur¬ 
sued  the  purposes  for  which  they  were  founded  and  in  the  Presby¬ 
terian-St.  Luke’s  Hospital  continue  to  serve  and  promote  the 
health  and  welfare  of  Chicago  and  the  Midwest. 


3 


EDUCATIONAL  PROGRAM 


The  nursing  education  program  at  the  Presbyterian-St.  Luke’s 
School  of  Nursing  was  first  offered  to  students  entering  in  Sep¬ 
tember,  1957.  Its  development  represents  combined  thinking  and 
planning  by  the  faculties  of  the  Presbyterian  and  St.  Luke’s  Schools 
of  Nursing.  The  program  is  distinctive  in  design:  a  two-year 
educational  program  followed  by  a  year  of  internship.  Instruction 
and  clinical  experience  are  interwoven  throughout  the  program 
so  that  related  areas  of  general  and  nursing  education  provide  a 
sound  foundation  for  the  student  as  she  prepares  to  practice 
her  profession. 

Throughout  the  two-year  educational  period,  the  student 
acquires  knowledge  and  develops  skills  based  on  principles  basic 
to  nursing  care.  Members  of  the  faculty  select  varied,  patient- 
centered  experiences  which  enable  the  student  to  apply  theoretical 
concepts  to  patient  care  situations.  Emphasis  is  placed  on  the 
awareness  and  understanding  of  individual  needs. 

Learning  experiences  are  planned  to  progress  from  the  simple 
to  the  complex  in  order  that  the  student  may  develop  her  abili¬ 
ties  in  a  logical  and  meaningful  fashion.  Student’s  assignments 
are  made  according  to  the  student’s  individual  capabilities 
and  thus  develop  her  skills  and  motivate  interest  and  further  ex¬ 
ploration  of  the  particular  nursing  care  to  be  planned  and  given. 

In  the  third  year,  when  the  student  practices  her  profession 
as  a  salaried  nurse-intern,  she  has  the  opportunity  to  develop  ex¬ 
pertness  as  a  member  of  the  health  team  and  to  enrich  her  nurs¬ 
ing  experience. 


Instruction  in  all  courses  guides  the  student  toward  the  pri¬ 
mary  goal  —  to  become  a  professional  practitioner. 

The  following  aims,  predicated  on  the  philosophy  and  ob¬ 
jectives  of  the  school,  identify  the  facets  of  this  goal: 

To  provide  a  thorough  foundation  in  the  biological,  physi¬ 
cal,  social  and  humanistic  disciplines  as  a  basis  for  skillful  and 
perceptive  nursing  care. 

To  foster  understanding  and  acceptance  of  the  patient  as  an 
individual,  and  as  a  member  of  the  family  and  community. 

To  develop  understanding  and  respect  for  one’s  self  and  for 
others,  and  acceptance  of  differences  in  personal,  spiritual,  social 
and  cultural  backgrounds. 

To  demonstrate  that  professional  practice  involves  the  use 
and  application  of  personal  and  interpersonal  resources  to  pro¬ 
mote  expertness  in  giving  nursing  care. 

To  develop  sensitivity  to  the  patient’s  need  for  sympathy  and 
kindness  to  alleviate  anxiety  and  fortify  his  well  being. 

To  develop  the  qualities  of  leadership  and  responsibility  es¬ 
sential  to  the  practice  of  nursing. 

To  foster  the  development  of  personal  and  professional  moral¬ 
ity  and  integrity,  the  foundation  and  criteria  of  professional 
conduct. 

To  develop  an  understanding  of  the  place  of  the  nurse  in  the 
modern  hospital,  community  and  society. 

The  faculty  recognized  that  the  formal  curriculum  must  be 
complemented  and  enriched  by  the  students’  informal  contacts 
with  faculty  and  fellow  students.  The  counseling  program,  par¬ 
ticipation  in  faculty  committees,  cultural  activities  and  student 
association  participation  contribute  to  the  students’  opportunities 
to  develop  as  self-reliant  individuals. 
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CURRICULUM  PATTERN 


QUARTER  I 

Hours 
per  week 

QUARTER  II 

Hours 
per  week 

Nursing  501— General  Nursing  1 

Nursing  502— General  Nursing  11 

Lecture  . 

.  4 

Lecture  . 

.  6 

Clinical  Laboratory . 

.  4 

Clinical  Laboratory . 

.  6 

Professional  Orientation  601 . . . . 

.  2 

Communication  102 . 

.  2 

Communication  101  . 

.  2 

Social  Science  212 . 

.  2 

Social  Science  201  . 

.  2 

Natural  Science  312 . 

.  4 

Social  Science  211  . 

.  2 

Natural  Science  351 . 

....  2 

Natural  Science  311 . 

.  3 

Human  Development  492 . 

....  3 

Natural  Science  320 . 

.  3 

Natural  Science  321 . 

.  2 

Total  Weekly  Hours— 25 

Total  Weekly  Hours— 24 


QUARTER  V 


second ; 

Hours  Hours  | 

per  week  QUARTER  Vi  per  week 


Nursing  525— Operating  Room  Nursing 
(4  week  sequence) 


Lecture  .  5 

Clinical  Laboratory . 25 


Total  Weekly  Hours— 30 

Nursing  581— Psychiatric  Nursing 
(8  week  sequence) 


Lecture  .  6 

Clinical  Laboratory . 20 

Social  Science  281 .  5 


"^Nursing  521— Medical  Surgical  Nursing  I 
(6  week  sequence) 

Lecture  . 18 

Total  Weekly  Hours— 18 

"^Nursing  521— Medical  Surgical  Nursing  I 
(6  week  sequence) 

Clinical  Laboratory . 30 

Total  Weekly  Hours— 30 
"^Lecture  and  Clinical  Laboratory  are  presented 
on  an  alternating  2  week  schedule. 


Total  Weekly  Hours-31 


year 

QUARTER  III 


Hours 
per  week 


Hours 
per  week 


QUARTER  IV 


Nursing  503— General  Nursing  III 


Lecture  .  6 

Clinical  Laboratory . 12 

Communication  103 .  2 

Natural  Science  331 

Lecture  .  2 

Laboratory  .  2 

Social  Science  203 .  2 

Human  Development  493 

Natural  Science .  1 

Social  Science .  1 


Total  Weekly  Hours— 28 

year 

Hours 

QUARTER  Yll  per  week 


^Nursing  522— Medical  Surgical  Nursing  II 
(4  week  sequence) 

Lecture  . 18 

Total  Weekly  Hours— 18 

"^Nursing  522— Medical  Surgical  Nursing  II 
(4  week  sequence) 

Clinical  Laboratory . 30 

Total  Weekly  Hours— 30 
^Lecture  and  Clinical  Laboratory  are  presented 
on  an  alternating  2  week  schedule. 


Communication  197 .  9 

(4  week  sequence) 

Professional  Orientation  602  .  9 

(4  week  sequence) 


Total  Weekly  Hours— 18 


Nursing  531— Maternity  Nursing 

Lecture  with  Clinical . 17 

Laboratory  (4  week  sequence) 

Human  Development  491 

Lecture— Natural  Science .  2 

Social  Science  .  2 

Nursing .  1 

Clinical  Laboratory— Well  Child . 24 

(4  week  sequence) 

Communication  104 .  2 


Total  Weekly  Hours— 24-31 


Hours 

QUARTER  Vlll  per  week 


Nursing  523— Medical  Surgical  Nursing  III 
(4  week  sequence) 

Lecture  .  3 

Clinical  Laboratory . 32 

Total  Weekly  Hours— 35 


Nursing  533-111  Child  Nursing 
(4  week  sequence) 

Lecture  .  6 

Clinical  Laboratory . 24 

Total  Weekly  Hours— 30 

Professional  Orientation  603 .  6 

(4  week  sequence) 

Professional  Orientation  604 .  12 

(4  week  sequence) 

Total  Weekly  Hours— 18 


COURSE  DESCRIPTIONS 


communication 


sociai  science 


101.  COMMUNICATION  SKILLS 

Presents  the  dynamics  of  communication,  function  of  language, 
and  skills  of  reading,  writing,  listening,  observing,  and  speaking. 

102.  COMMUNICATION  SKILLS 

Stresses  the  development  of  ideas  to  be  communicated  to  a  reader 
and  to  a  listener. 

103.  COMMUNICATION  SKILLS 

Develops  professional  communication  with  the  patient,  at  the 
nursing  station,  in  the  hospital. 

104.  VERBAL  ARTS 

Evaluates  communication  in  mass  media  and  the  verbal  arts  of 
drama,  fiction,  poetry. 

197.  AMERICAN  CULTURE 

Projects  the  roots  of  our  cultural  heritage  and  nature  of  the  Ameri¬ 
can  character  and  way  of  life. 

■ 

SOCIOLOGY 

201.  SOCIOLOGY  OF  INTERPERSONAL  BEHAVIOR 

Investigates  man’s  relationship  with  himself  and  with  others  and 
analyzes  human  behavior  as  affected  by  social  roles,  social  groups 
and  institutional  processes. 

202.  ADULTHOOD  AND  SOCIETY 
Same  as  Human  Development  492. 

203.  URBAN  SOCIETY 

Emphasizes  dynamic  relationships  of  an  urban  society.  Problems 
of  conformity  and  deviation,  delinquency  and  crime,  and  relations 
among  races,  cultures,  ethnic  groups  and  religions  are  considered. 

PSYCHOLOGY 

211.  psychology:  an  introduction  to  the  study  of 

HUMAN  BEHAVIOR 
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Introduces  the  study  of  human  behavior  and  of  basic  psychological 
principles.  Topics  include  scientific  method,  learning,  emotion,  in- 


dividual  differences,  motivation,  theories  of  personality  structure 
and  development. 

212.  PSYCHOLOGY  OF  INTERPERSONAL  RELATIONSHIPS  IN  A 
CLINICAL  SETTING 

Deals  with  personality  dynamics  and  their  relationship  to  inter¬ 
personal  events.  Counseling  and  listening  techniques  applied  to 
general  nursing  care,  the  nature  of  empathy,  and  a  brief  intro¬ 
duction  to  psychosomatic  principles  are  included. 

281.  ABNORMAL  PSYCHOLOGY 

Presents  the  problems  of  deviant  behavior  and  the  symptoms  and 
dynamics  involved  in  the  more  common  behavior  disorders,  neu¬ 
roses,  and  psychoses.  Elementary  principles  of  therapy  used  in 
dealing  with  these  behaviors  are  discussed. 

■ 

311  and  312.  human  body 

Integrates  principles  of  anatomy,  physiology,  biochemistry,  and 
physics  in  the  study  of  the  human  as  a  basis  for  understanding 
normal  functions  and  pathological  conditions. 

320.  NUTRITION 

Basic  principles  of  nutrition  and  biochemistry  are  integrated  in 
the  study  of  foods  and  nutritional  needs  of  the  human  organism. 

321.  CHEMISTRY 

Basic  principles  of  inorganic  and  organic  chemistry  are  studied 
as  a  background  for  understanding  body  processes  in  health 
and  disease. 

331.  MICROBIOLOGY 

Presents  the  relationship  of  microbes  in  diagnosis,  treatment,  and 
prevention  of  disease  and  stresses  their  significance  in  nursing 
care.  Special  emphasis  is  given  to  the  antigen  antibody  reaction 
in  relationship  to  infection  and  immunity.  Newer  methods  of 
destroying  and  inhibiting  bacterial  growth  as  a  foundation  for 
asepsis  are  stressed. 

351.  APPLIED  MATHEMATICS 

Provides  applications  of  mathematical  principles  to  the  solution 
of  problems  relating  to  computation  of  dosages  of  drugs  and 
preparation  of  solutions. 


natural  science 
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human  development 


491.  INFANCY  THROUGH  ADOLESCENCE 


Presents  an  integrated  course  in  the  growth  and  development  of 
the  human  organism  from  conception  through  adolescence  incor¬ 
porating  the  disciplines  of  physiology,  psychology,  public  health, 
sociology,  nutrition,  nursing.  Both  community  agencies  and  the 
hospital  pediatric  unit  are  utilized  to  provide  the  student  an  op¬ 
portunity  to  observe  and  care  for  children  in  the  nursery  school, 
the  well-child  health  conference  and  the  pediatric  play  room. 


492.  ADULTHOOD  AND  SOCIETY  (Same  as  Social  Science  202) 

Views  the  adult  individual  in  various  phases  of  social  life:  it  in¬ 
quires  into  the  nature  of  culture,  social  structure,  community,  mar¬ 
riage  and  family,  and  work. 


493.  HUMAN  DEVELOPMENT  IN  OLD  AGE 


Considers  the  biological  and  psychological  changes  and  social 
adjustments  of  the  aging.  Skills  involved  in  giving  care  to  older 
persons  are  considered. 


nursing 


501.  GENERAL  NURSING  I 

Promotes  the  development  of  fundamental  skills  inherent  in  giving 
nursing  care.  The  student  is  introduced  to  the  patient  in  the  out¬ 
patient  department  and  learns  to  apply  nursing  principles  in  the 
care  of  ambulatory  patients  in  the  hospital. 


502.  GENERAL  NURSING  II 

Extends  the  scope  of  nursing  care  from  the  simple  to  the  complex. 
Emphasis  is  placed  on  how  the  individual  is  affected  by  illness. 
The  symptomatic  approach  is  used  in  planning  nursing  care.  Nurs¬ 
ing  experiences  include  primarily  the  care  of  patients  with  sub¬ 
acute  conditions. 

503.  GENERAL  NURSING  III 

Continues  the  development  of  nursing  skill  and  understanding 
needed  for  care  of  the  acutely  ill  patient.  Particular  consideration 
is  given  to  special  phases  of  patient  care  in  which  patient  needs 
become  more  complex  because  of  long  term  or  serious  illness. 

521.  MEDICAL-SURGICAL  NURSING  I 

Comprises  the  study  of  the  various  aspects  of  the  diseases  and 
dysfunctions  of  the  gastro-intestinal,  endocrine,  respiratory  and 
cardio-vascular  systems  in  regard  to  signs  and  symptoms,  pathol¬ 
ogy,  diagnosis  and  treatment.  Drug  therapy,  diet  therapy,  and  the 
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physical,  emotional,  social  and  spiritual  needs  of  the  patient  and 
his  family  are  integrated  throughout  the  study  of  each  system. 
Emphasis  is  placed  on  comprehensive  nursing  care  including  pre¬ 
ventive  and  rehabilitative  measures.  Clinical  practice,  an  integral 
part  of  the  course,  is  provided  in  the  medical-surgical  units  of 
the  hospital. 

522.  MEDICAL-SURGICAL  NURSING  II 

Continues  Medical-Surgical  Nursing  I  with  a  consideration  of  sys¬ 
tems  not  previously  studied.  The  same  method  and  approach 
are  used. 

523.  MEDICAL-SURGICAL  NURSING  III 

Presents  the  principles  of  team  nursing  and  their  application  to 
patient  care.  Comprehensive  nursing  care  experience  is  continued. 

525.  OPERATING  ROOM  NURSING 

Provides  an  understanding  of  the  physical  and  psychological  sig¬ 
nificance  of  a  surgical  procedure  to  the  patient.  Clinical  experi¬ 
ence  helps  the  student  acquire  skills  in  aseptic  technique  v^hile 
caring  for  the  patient  in  the  operating  room. 

531.  MATERNITY  NURSING 

Presents  the  care  of  the  maternity  patient  and  her  newborn  infant. 
Opportunity  is  provided  for  experience  in  the  care  of  the  mother  in 
the  prenatal  clinic,  during  labor  and  delivery,  and  during  the  post¬ 
partum  period.  Emphasis  is  placed  on  the  family-centered  ap¬ 
proach  to  maternity  care. 

533.  CARE  OF  THE  ILL  CHILD 

Presents  nursing  care  of  children  with  health  problems  and/or 
disease  conditions  peculiar  to  childhood.  Opportunities  are  pro¬ 
vided  in  the  hospital  pediatric  unit  for  the  student  to  apply 
knowledge  of  growth  and  development,  disease  conditions,  and 
nursing  principles  in  the  care  of  the  ill  child.  This  experience 
complements  previous  observation  experiences  with  the  well  child 
in  the  nursery  school. 

581.  PSYCHIATRIC  NURSING 

Offers  a  psycho-dynamic  approach  to  understanding  of  nurse- 
patient  relationships  as  experienced  on  a  psychiatric  unit.  A  study 
of  the  origins  and  manifestations  of  behavior  patterns  of  the 
patient,  the  nurse,  and  the  group  is  provided. 
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professional  orientation  601.  INTRODUCTION  TO  THE  NURSING  PROFESSION 

Introduces  the  student  to  the  nursing  profession,  the  role  of  the 
nurse,  legal  factors,  interpersonal  relationships  in  the  hospital. 

602.  THE  DEVELOPMENT  OF  MODERN  NURSING 

Analyzes  and  discusses  historic  developments  and  current  trends 
in  nursing  and  their  contemporary  and  long-range  implications  for 
the  profession. 

603.  THE  HOSPITAL 

Investigates  the  hospital  as  a  major  context  within  which  nursing 
is  practiced.  It  examines  the  hospital  as  an  institution  in  time, 
social  process,  and  organization. 

604.  THE  GRADUATE  NURSE 

Considers  the  range  and  scope  of  opportunities  available  to  the 
nurse  and  her  responsibilities  as  a  professional  person  and  as 
a  citizen. 


THE  NURSE-INTERNSHIP 

The  internship  is  designed  to  offer  the  beginning  practitioner  of 
nursing  experience  in  the  practice  of  her  profession  with  the 
assurance  that  supervision  and  guidance  are  available.  Under 
these  conditions,  it  is  anticipated  that  the  nurse  intern  will  acquire 
expertness  in  giving  nursing  care.  She  will  have  an  opportunity 
to  become  a  member  of  the  nursing  service  staff  and,  as  such, 
participate  in  the  planning  and  organization  of  patient  care. 

The  internship  year  provides  experience  in  and  development 
of  managerial  skills  and  interpersonal  relationships.  Internship 
also  affords  a  period  of  transition  from  the  status  of  student  to 
that  of  graduate  nurse. 

The  nurse  intern  is  scheduled  for  a  40-hour  week  and  is  as¬ 
signed  to  all  tours  of  duty.  Her  rotation  includes  at  least  12  weeks 
in  surgical  and  in  medical  nursing,  a  minimum  of  four  weeks  in 
pediatric,  obstetric,  and  psychiatric  nursing,  respectively.  A  12- 
week  elective  nursing  assignment  and  a  4-week  vacation  com¬ 
plete  the  internship  pattern. 
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An  integral  part  of  the  internship  is  a  teaching  program  con¬ 
sisting  of  a  course  in  “Team  Leadership  and  Management  of  the 
Patient  Unit”  and  a  series  of  patient-care  centered  seminars  held 
weekly  during  each  clinical  assignment  to  further  the  nurse’s  un¬ 
derstanding  and  professional  development.  Nursing  service  per¬ 
sonnel,  other  hospital  departments,  and  members  of  the  Medical 
Staff  contribute  to  the  teaching  program  during  this  year. 


TEAM  LEADERSHIP  AND  MANAGEMENT  OF  THE  PATIENT  UNIT 

—  Required  Course  32  Hours 

Introduces  the  philosophy  and  principles  underlying  the  prac¬ 
tice  of  team  leadership  and  unit  management.  The  course  is  of¬ 
fered  during  the  first  scheduled  Medical  or  Surgical  Nursing 
assignment.  Each  intern  has  an  opportunity  to  function  as  a  team 
leader  and  develop  interpersonal  relationships  in  a  leadership 
position. 


MEDICAL  NURSING  —  Required  Experience 

Assignment  Length 
Clinical  Seminars 

SURGICAL  NURSING  —  Required  Experience 

Assignment  Length 
Clinical  Seminars 

MATERNITY  NURSING  —  Required  Experience 

Assignment  Length 
Clinical  Seminars 

ILL  CHILD  NURSING  —  Required  Experience 

Assignment  Length 
Clinical  Seminars 

PSYCHIATRIC  NURSING  —  Required  Experience 

Assignment  Length 
Clinical  Seminars 


12  Weeks 
24  Hours 

12  Weeks 
24  Hours 

4  Weeks 
8  Hours 

4  Weeks 
8  Hours 


4  Weeks 
8  Hours 


SURGICAL  NURSING  (Intensive  Care)  — Elective  Experience 

Assignment  Length  6-12 
Clinical  Seminars  12-24 


Weeks 

Hours 


OPERATING  ROOM  NURSING  —  Elective  Experience 

Assignment  Length 
Clinical  Seminars 


12  Weeks 
24  Hours 


NURSING  701 

NURSING  724 

NURSING  726 

NURSING  732 
*See  alternate 

NURSING  734 
*See  alternate 

NURSING  782 
*See  alternate 

NURSING  727 

NURSING  728 
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NURSING  732 

MATERNITY  NURSING  —  Elective  Experience 

(Alternate) 

Assignment  Length 

12 

Weeks 

Clinical  Seminars 

24 

Hours 

NURSING  734 

ILL  CHILD  NURSING  —  Elective  Experience 

(Alternate) 

Assignment  Length 

12 

Weeks 

Clinical  Seminars 

24 

Hours 

NURSING  782 

PSYCHIATRIC  NURSING  —  Elective  Experience 

(Alternate) 

Assignment  Length 

12 

Weeks  ' 

Clinical  Seminars 

24 

Hours 

COUNSELING  PROGRAM 


Counseling  is  a  personnel  service  designed  to  personalize  and  sup¬ 
plement  the  instructional  program.  In  addition  to  the  educational 
advising  given  by  the  faculty,  counseling  service  is  provided  to 
assist  individuals  with  educational-vocational  planning,  emotional 
and  social  adjustment,  finance,  marriage  and  family,  reading  and 
study,  or  in  any  area  in  which  a  student  may  seek  greater  self¬ 
understanding. 

The  counseling  program  is  founded  upon  the  philosophy  that 
personal  development  and  maturity  in  all  areas  of  living  are  pre¬ 
requisites  to  a  happy  and  productive  life.  To  this  end,  a  profes¬ 
sional  counselor  is  available  to  help  students. 

In  the  counseling  relationship  the  student  has  the  opportun¬ 
ity  to  examine  the  relationship  between  herself  and  people  and 
the  world  in  which  she  lives.  The  counselor  attempts  to  create 
a  friendly,  stimulating  and  non- judgmental  atmosphere  wherein 
the  student  is  able  to  explore  her  needs,  interest,  skills,  and  atti¬ 
tudes  as  they  relate  to  her  goals  and  personal  values,  and  to  the 
values  of  society. 

The  aim  of  counseling  is  to  facilitate  self-understanding  and 
self-acceptance  by  enhancing  the  student’s  intra-  and  interpersonal 
freedom  to  such  an  extent  that  she  receives  maximum  benefit  from 
all  aspects  of  her  experience. 


COCURRIU  PROGRAM 


Students  interested  in  music,  drama,  art  enjoy  the  cultural  op¬ 
portunities  offered  in  the  city  of  Chicago  and  at  the  School.  Tickets 
for  the  Chicago  Symphony  and  Theater  Guild  are  available  to 
students  who  may  wish  to  attend.  During  the  summer,  concerts 
at  Grant  Park  are  open  to  the  public.  The  Art  Museum  and  other 
museums  attract  a  number  of  students.  All  are  located  within  easy 
access  by  public  transportation  from  the  West  Side  Medical  Center. 

At  the  Residence,  pianos  and  a  collection  of  classical  and 
popular  recordings  are  available.  The  Student  Chorus,  which 
meets  weekly,  gives  concerts  and  participates  in  Commencement 
Service  and  a  number  of  other  special  events. 


cultural  activities 


The  School  is  interdenominational.  Students  of  all  faiths  may 
attend  their  respective  churches  located  in  the  vicinity.  In  the 
Medical  Center,  six  church-sponsored  student  centers  provide  re¬ 
ligious,  educational,  and  social  activities  for  those  who  wish  to 
participate.  The  School  sponsors  a  weekly  chapel  service  for  stu¬ 
dents.  Religious  discussions  for  students  are  offered  by  the  chap¬ 
lains.  Personal  conferences  with  members  of  the  clergy  may  be 
arranged.  Religious  activities  are  planned  jointly  by  the  chap¬ 
lains,  faculty,  and  students. 

A  Chapel  for  daily  meditation  and  prayer  is  located  in  the 
East  Pavilion.  A  “meditation  room”  also  serves  students  in  the 
Residence. 


religious  program 


Informal  and  formal  social  activities  are  held  at  the  Residence 
and  at  other  schools  in  the  West  Side  Medical  Center.  These 
events  include  coffee  hours,  teas,  carnivals  at  the  University  of 
Illinois,  Cook  County  School  of  Nursing,  and  our  own  School. 
The  Illinois  Institute  of  Technology  also  invites  students  to  its 
social  functions. 

At  the  Residence,  informal  dances  are  held  and  the  Student 
Government  Association  sponsors  two  formal  dances  each  year. 

All-School  parties  at  Hallowe’en  and  Christmas  time  create 
a  family  and  festive  feeling.  In  February,  Father’s  Day  acquaints 
fathers  with  the  professional  and  social  life  of  their  daughters. 

Recreational  activities  include  outings,  sports,  crafts,  draw¬ 
ing  and  painting  classes,  feature  films,  television. 

Students  interested  in  journalism  publish  the  School  Paper 
and  the  Year  Book. 


social  and 

recreational  program 
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student  government 


The  Student  Government  Association  works  closely  with  the  fac¬ 
ulty  in  planning  the  social  and  recreational  program.  It  also  pro¬ 
vides  an  opportunity  for  students  to  assume  responsibility  for 
student  affairs  and  to  participate  in  student  nurse  activities  in 
city,  state,  and  national  nursing  groups  and  organizations. 


PHYSICAL  FACILITIES 


r6Sid6nC6  residence  was  first  occupied  in  1952.  In  1959,  a  $300,000 

addition  increased  the  capacity  to  360  occupants. 

The  residence  affords  excellent  housing,  recreational,  and 
instructional  facilities.  Meals  are  served  in  the  Hospital  cafeteria. 


libraries 


The  School  of  Nursing  library,  located  in  the  residence,  provides 
exceptional  resources  for  the  student  nurse.  Library  holdings  in¬ 
clude  reference,  academic  and  professional  books  and  excellent 
collections  of  current  and  recreational  titles.  In  addition  to  pro¬ 
fessional  journals,  other  periodicals  and  newspapers  are  avail¬ 
able.  Students  may  also  use  the  Rush  Medical  Library  at  the  hos¬ 
pital  and  other  libraries  located  in  the  West  Side  Medical  Center. 


ADMISSION  TO  THE  SCHOOL 


To  be  eligible  for  consideration,  an  applicant  must  be  at  least 
seventeen  years  of  age  and  a  graduate  of  an  accredited  secondary 
school.  Preference  is  given  to  high  school  graduates  who  rank  in 
the  upper  half  of  their  class. 


application  procedure 


16 


Prospective  applicants  should  obtain  information  and  applica¬ 
tion  forms  from: 

Director  of  Admissions 

Presbyterian-St.  Luke’s  Hospital  School  of  Nursing 
1743  West  Harrison  Street 
Chicago  12,  Illinois 
(Telephone:  SEeley  3-5153) 

The  application  fee  of  two  dollars  ($2.00)  should  be  en¬ 
closed  when  the  application  is  submitted  to  the  school.  Checks 


should  be  made  out  to  the  Presbyterian-St.  Luke’s  Hospital  School 
of  Nursing. 


The  profession  of  Nursing  requires  that  applicants  be  in  sound 
physical  and  mental  health.  Applicants  must  submit  the  results 
of  an  examination  from  a  physician  and  a  dentist  on  forms  fur¬ 
nished  by  the  School.  Accepted  applicants  receive  instructions  in 
regard  to  eye  examinations,  required  vaccination  and  immuniza¬ 
tion  prior  to  admission  in  September. 


Sixteen  units  of  secondary  school  credit  are  required.  The  col¬ 
lege  preparatory  course  in  secondary  school  is  the  recommended 
course  of  study  and  should  include: 


English 
Social  Science 
Mathematics 

Science 

Foreign  Language 


3-4  units 
4  units  advised 
2  units 

algebra  required 
2  units 

chemistry  advised 
advised,  but  not  required 


A  Pre-Nursing  and  Guidance  Test,  administered  by  the  National 
League  for  Nursing,  must  be  taken  by  all  candidates.  The  applica¬ 
tion  card  for  the  test  is  supplied  by  the  Admissions’  office  of  the 
School.  Upon  receipt  of  this  card  and  a  ten  dollar  fee  for  testing, 
the  National  League  for  Nursing  will  notify  the  candidate  as  to 
date,  place  and  time  of  the  test.  Test  results  are  forwarded  to  the 
School  for  evaluation. 


An  appointment  for  a  personal  interview  at  the  School  is  ar¬ 
ranged  for  the  applicant  by  the  Admissions’  office.  Consideration 
is  given  those  applicants  who  do  not  live  within  reasonable  travel¬ 
ing  distance  to  Chicago. 

The  Admissions’  Committee  of  the  School  of  Nursing  reviews 
applications  to  determine  qualifications  of  the  candidates  for  ad¬ 
mission.  Applicants  are  duly  notified  in  writing  of  the  decision 
of  the  Committee.  At  this  time,  a  registration  fee  of  ten  dollars 
($10.00)  is  due  and  should  be  enclosed  in  the  student’s  letter 
acknowledging  her  acceptance  of  the  appointment  to  the  School. 


health  requirements 


academic  preparation 


preliminary  testing 


personal  interview 


acceptance  procedure 
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FINANCIAL  INFORMATION 


pre-admission  fees 


Two  dollars  ($2.00)  is  to  be  sent  with  each  application  to  be 
processed.  Upon  written  acceptance  to  the  School,  a  registration 
fee  of  ten  dollars  ($10.00)  is  due. 


payment 
during  program 


Tuition,  fees,  and  expenses  for  the  first  two  years  are  estimated 
on  a  quarterly  basis.  Fees  and  expenses  incurred  during  the  third 
or  internship  year  are  paid  prior  to  the  beginning  of  this  year. 

Tuition  payment  is  $150  per  quarter.  Tuition  payment  is  due 
before  the  opening  date  of  each  quarter.  For  the  first  two  quar¬ 
ters,  it  is  due  on  registration  day. 

Following  is  the  plan  of  payments  for  the  three  years.  This 
listing  of  expenses  is  correct  as  of  September,  1960,  but  is  sub¬ 
ject  to  change  without  notice. 


FIRST  YEAR 


$945  SECOND  YEAR 


$775 


First  and  Second  Quarters  Fifth  Quarter 


Tuition  . 

. .  .$300 

Tuition . 

. .  .$150 

Health  Fee . 

...  40 

Health  Fee  . 

...  40 

Library  Fee  . 

...  40 

Library  Fee  . 

...  40 

Student  Activity  Fee. 

...  20 

Student  Activity  Fee. 

...  20 

Field  Trip  Fee.... 

. ..  15 

Books  . 

...  35 

Uniforms . 

...  100 

$285 

Books  . 

. . .  100 

Sixth  Quarter 

$615 

Tuition . 

$150 

Third  Quarter 

Seventh  Quarter 

Tuition . 

...  150 

Tuition . 

$150 

Books  . 

...  30 

Eighth  Quarter 

$180 

Tuition . 

...$150 

Fourth  Quarter 

Graduation  Fee  ... . 

...  40 

Tuition  . 

$150 

$190 

THIRD  YEAR 


Internship  year 

Health  Fee . 

Library  Fee  . 

Student  Activity  Fee 


$  80 
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TOTAL  THREE  YEARS 


$  40 
20 
20 


$1800 


The  refund  policy  regarding  tuition  and  fees  is  as  follows: 

A  student  withdrawing  from  the  School  prior  to  the  beginning 
of  a  new  quarter  will  have  any  tuition  paid  in  advance  refunded. 

A  student  withdrawing  within  the  first  week  of  the  new  quar¬ 
ter  will  have  two-thirds  of  the  quarter’s  tuition  refunded. 

A  student  withdrawing  during  the  second  through  the  fourth 
week  of  the  quarter  will  have  one-third  of  the  quarter’s  tuition 
refunded. 

No  fees  other  than  unused  portions  of  book  and/or  uniform 
fees  will  be  refunded. 

There  is  no  charge  for  room  and  board  for  students  during  the 
first  and  second  years  in  the  program. 

Students  may  not  remain  in  the  residence  during  a  vacation 
or  a  leave  of  absence  unless  special  permission  is  granted  and 
arrangements  made  by  the  school  office. 

During  the  third  year,  the  nurse  intern  receives  an  allowance  of 
$2700  per  year  or  $225  per  month  for  twelve  months.  In  addition 
to  this,  room  is  provided  without  charge.  Intern  uniforms  are 
provided  and  laundered  without  charge.  The  nurse  intern  is  re¬ 
sponsible  for  her  own  meals. 

Students  are  considered  for  scholarship  aid  on  an  individual  basis. 

A  variety  of  part-time  and  occasional  employment  opportuni¬ 
ties  also  are  available  to  a  limited  number  of  students.  (See  “Gen¬ 
eral  Information”) 

GENERAL  INFORMATION 


The  Presbyterian-St.  Luke’s  Hospital  School  of  Nursing  is  ap¬ 
proved  by  the  Department  of  Registration  and  Education  of  the 
State  of  Illinois. 

The  Presbyterian-St.  Luke’s  School  of  Nursing  is  accredited 
by  the  National  League  for  Nursing. 

Presbyterian-St.  Luke’s  Hospital  is  approved  by  the  Joint 
Commission  on  Accreditation  of  Hospitals. 

Upon  completion  of  the  Internship  year,  a  Presbyterian-St.  Luke’s 
graduate  becomes  eligible  for  licensing  in  Illinois.  She  secures 
licensure  to  practice  nursing  by  passing  State  Board  Examinations 


allowances  made 
to  students 


nurse  Intern’s 
allowance 


scholarship  aid 
and  self-help 


accreditation 


state  registration 
and  licensure 


conducted  by  the  Department  of  Registration  and  Education  of 
the  State  of  Illinois.  In  other  states,  licensure  is  granted  on  an 
individual  basis  by  endorsement  —  in  most  instances  without  writ¬ 
ing  further  examinations. 


evaluation 
and  promotion 


Students  are  advanced  from  one  quarter  to  the  next  upon  satis¬ 
factory  completion  of  the  work  of  each  respective  quarter.  The 
Promotions’  Committee  reviews  progress  records  and  recommends 
promotion  on  the  basis  of  achievement  and  readiness  for  new 
experience. 

The  grading  system  is  as  follows: 


Superior 

Good 

Acceptable 
Not  Acceptable 
Failure 


exceptional  achievement 
above  average  achievement 
average  achievement 
below  average  performance 
unsatisfactory  performance 


health  service 


Students  are  expected  to  establish  good  health  practices  and  main¬ 
tain  a  satisfactory  level  of  personal  health. 

All  health  care  is  arranged  through  Health  Service.  Consulta¬ 
tion  with  members  of  the  medical  staff  is  available  when  recom¬ 
mended  by  the  School  physician. 
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The  health  fee  covers  an  annual  physical  examination,  chest 
x-ray  and  laboratory  examinations.  The  fee  also  covers  care  of 
minor  illnesses  in  the  infirmary. 

Ill  students  who  require  admission  to  the  hospital  for  care 
will  be  charged  for  this  hospitalization.  Blue  Cross  and  Blue  Shield 
are  available  to  all  students.  Students  not  covered  by  a  family 
plan  are  encouraged  to  enroll  in  the  Blue  Cross,  Blue  Shield  pro¬ 
gram  on  admission  to  the  school  or  at  such  time  as  the  family 
coverage  expires.  When  hospitalization  insurance  is  carried,  after 
application  of  insurance  benefits,  a  20%  discount  will  be  granted 
on  any  remaining  bill. 

Drugs  issued  to  a  student  on  prescription  basis  will  be  charged 
for  by  the  hospital  pharmacy.  The  student  will  be  given  the  same 
discount  as  an  employee. 

The  custom-designed  light  gray  uniform,  trimmed  with  white,  and 
the  Presbyterian-St.  Luke’s  cap  are  worn  by  the  students  during 
their  first  two  years.  White  shoes  and  stockings  are  required. 


A  similarly  styled  white  uniform  is  worn  during  the  Nurse- 
Internship  year. 

A  gray  flannel  blazer,  decorated  with  the  school  emblem,  may 
be  worn  with  uniform  or  street  clothes. 


The  program  provides  a  total  of  twenty-eight  days  of  vacation  each 
year.  First  year  students  have  a  two- week  vacation  following  the 
first  and  the  third  quarters.  Second  year  students  have  a  two-week 
vacation  following  the  fifth  and  the  eighth  quarters. 

Vacation  time  during  the  Nurse-Internship  year  is  determined 
by  the  student’s  assignment. 


vacation 


A  student  may  be  gainfully  employed  for  a  limited  number  of 
hours  per  week  and/or  one-half  of  any  vacation  period.  Considera¬ 
tion  for  employment  is  given  on  an  individual  basis. 

In  planning  employment  a  student  must  have  a  full  twenty- 
four  hour  period  free  from  class  and/or  work  assignment  each  week. 

Approval  for  employment  of  a  student  is  based  upon  the 
student’s  health  and  scholastic  standing. 


student  employment 


jPRESBYTERIAN-ST.  LUKE’S  HOSPITAL 


SCHOOL  OF  NURSINGi 


1743  WEST  HARRISON  STREET 
CHICAGO  12,  ILLINOIS 


